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Part A

Data of the Institution

1. Name of the Institution

MUTHURANGAM GOVERNMENT ARTS
COLLEGE( AUTONOMOUS)

Name of the head of the Institution

Prof. S. Mari nut hu

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04182262068
Mobile no. 9787233711

Registered Email

nmgaci gac@nai |l . com

Alternate Email

nmgacvl r @ahoo. co.in

Address Mut hur angam Gover nnent Arts Col | ege
(Aut onomous), Oteri,

City/Town Vel | ore

State/UT Tam | Nadu

Pincode 632002




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

27-Jan- 2005

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. R Rajendiran

Phone no/Alternate Phone no.

04162262068

Mobile no.

9994690936

Registered Email

ngaci gac@mei | . com

Alternate Email

nmgacvl r @ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ngacvl r. edu. i n/ NAAC/ 20181

9/ mgac_aqar _201819. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ngacvl r. edu. i n/ NAAC/ 201920/ M

GAC_CAL_201920. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL Period From Period To
1 Three Star 70 2002 15- May- 2002 | 14- May-2007
2 B 2.39 2009 31- Dec-2009 | 30-Dec-2014
3 B 2.75 2014 25- May- 2016 | 24- May-2021
6. Date of Establishment of IQAC 25- Mar - 2009

7. Internal Quality Assurance System



http://www.mgacvlr.edu.in/NAAC/201819/mgac_aqar_201819.pdf
http://www.mgacvlr.edu.in/NAAC/201819/mgac_aqar_201819.pdf
http://www.mgacvlr.edu.in/NAAC/201920/MGAC_CAL_201920.pdf
http://www.mgacvlr.edu.in/NAAC/201920/MGAC_CAL_201920.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
| mprovi ng the Human 17-Jul - 2019 15
Resour ce Devel opi ng skill 1
for office staffs
One day lab training 20-Jun- 2019 25
programe to inprove the 1
skills of the junior
sci ence faculty nenbers
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. One day lab training progranme to inprove the skills of the junior science
faculty nmenbers was successfully conducted on 20th June 2019.

2. I nproving the Human Resource Devel oping skill for office staffs was
successfully conducted on 17th July 2019.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11587_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11587_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11587_Minutes.pdf

3. Google neet with stakeholder’s in the beginning and the end of the academ c

year.

4. Conducted Lecture series to outgoing students to opt for

hi gher studi es.

5. Coll aboration with the acadenic institutions,

progr ess.

i ndustries and NGOs were under

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

Enhancement and outcome achieved by the end

of the academic year

Plan of Action

Achivements/Outco

mes

AQAR report for the previous acadenic
year

Submitted successfully

| nternal Audit

Done

NI RF report Submi tted successfully
No Files Upl oaded !!!
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege counci | 30- Mar - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code

Programme Specialization

Date of Revision

Nill NI L

NI L

Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11587_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/11587_Syllabus_revision_1629445417.xlsx

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Code

Programme with

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BA

TAM L

17/ 06/ 2019

Payanpat t u
Tam | 17U3TASB

17/ 06/ 2019

BA

TAM L

17/ 06/ 2019

Padi pui yakkam
Mozhi peyar pum
17U4TASB

17/ 06/ 2019

BA

TAM L

17/ 06/ 2019

Kal vetti yal
17USTASB

17/ 06/ 2019

BA

TAM L

17/ 06/ 2019

Thagaval
Thodar bi yal
17U6TASB

17/ 06/ 2019

BA

TAM L

17/ 06/ 2019

Tam | Mozhi
Ari mugam
17U3TANM

17/ 06/ 2019

BA

TAM L

17/ 06/ 2019

Tam | Panpadu
Ari mugam
17UATANM

17/ 06/ 2019

BA

ENGLI SH

17/ 06/ 2019

Skill for
Enpl oynent
17U3ENSB

17/ 06/ 2019

BA

ENGLI SH

17/ 06/ 2019

Functi onal
Engl i sh
17U4ENSB

17/ 06/ 2019

BA

ENGLI SH

17/ 06/ 2019

Witing Skill
s- Pr of essi onal
17USENSB

17/ 06/ 2019

BA

ENGLI SH

17/ 06/ 2019

Pr of essi onal
Comruni cati on
17UBENSB

17/ 06/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA TAM L 17/ 06/ 2019
BA ENGLI SH 17/ 06/ 2019
BA H STORY 17/ 06/ 2019
BA ECONOM CS 17/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/11587_programmes_on_employability_1629445752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11587_Program_introduced_1629445776.xlsx

BSc MATHEMATI CS 17/ 06/ 2019
BSc PHYSI CS 17/ 06/ 2019
BSc CHEM STRY 17/ 06/ 2019
BSc COMPUTER SCI ENCE 17/ 06/ 2019
BSc ZO0OLOGY 17/ 06/ 2019
BCom COMVERCE 17/ 06/ 2019
BBA BUSI NESS ADM NI STRATI ON 17/ 06/ 2019
BSc NUTRI TI ON, FOOD SERVI CE 17/ 06/ 2019
MANAGEMENT AND DI ETETI CS
VA TAM L 17/ 06/ 2019
MA ENGLI SH 17/ 06/ 2019
MA HI STORY 17/ 06/ 2019
MA ECONOM CS 17/ 06/ 2019
VSc MATHEMATI CS 17/ 06/ 2019
VSc PHYSI CS 17/ 06/ 2019
V5C CHEM STRY 17/ 06/ 2019
M5c COMPUTER SCI ENCE 17/ 06/ 2019
VSc ZO0OLOGY 17/ 06/ 2019
MCom COMVERCE 17/ 06/ 2019
MBA BUSI NESS ADM NI STRATI ON 17/ 06/ 2019
VSc NUTRI TI ON, FOOD SERVI CE 17/ 06/ 2019
MANAGEMENT AND DI ETETI CS
VPhi | TAM L 17/ 06/ 2019
MPhi | ENGLI SH 17/ 06/ 2019
VPhi | H STORY 17/ 06/ 2019
VPhi | ECONOM CS 17/ 06/ 2019
MPhi | MATHEMATI CS 17/ 06/ 2019
MPhi | PHYSI CS 17/ 06/ 2019
VPhi | CHEM STRY 17/ 06/ 2019
MPhi | COVPUTER SCI ENCE 17/ 06/ 2019
MPhi | COMMVERCE 17/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

CLP

17/ 06/ 2019

1019

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA

BUSI NESS ADM NI STRATI ON

47



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11587_Value_added_courses_1629446547.xlsx

MVBA BUSI NESS ADM NI STRATI ON 25

VSc COVPUTER SCI ENCE 26

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback fornm formats are designed for the stakeholders. This includes faculty
feedback, alum na feedback, student feedback, course exit survey, etc. Faculty
feedback fromthe students for the respective course is taken twice in a
semester on various teaching/learning aspects and it is analyzed by the HODs
and corrective neasures if any are informed to the respective faculties for
further inmprovenents. Feedback about the infrastructural facilities is taken
fromthe final year students at the end of the programfor inproving the |ab
facilities, if any. The feedback so obtained is analyzed for further

i nprovenent. Feedbacks fromthe parents are taken by interacting with them
during Parent Teacher Meet. Feedback is taken from alumi for suggestions or

i nprovenents in the curriculum Feedback fromfaculties is also taken for their
suggestions in syllabus revision. W have a system of taking feedback from
students on infrastructure and al so subject w se teachers. The alumi feedback
and exit feedbacks are taken fromall students. Fromthese forns we are able to
make out whether the proper teaching | earning process is in place. Also, this
process enables the institute to inprove in the areas where ever necessary. The
feedback is taken from students in order to analyze and inplenent as per their
needs. Al so, feedback is taken fromexperts and external exam ners on quality
of our students. Based on the faculty feedback the probationers and regul ar
faculty are counseled for the lacunae. Based on the above feedbacks and
suggestions received we take corrective actions to conplete the |oop.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc NUTRI TI ON 55 6800 52

BSc ZOOLoGY 60 6800 48

BSc COWPTER 70 6800 62

SCl ENCE

BSc CHEM STRY 150 6800 147

BSc PHYSI CS 104 6800 104

BSc MATHENATI CS 158 6800 147



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11587_Projects_undertaken_1629446655.xlsx

BA ECONOM CS 100 6800 96
BA Hl STORY 80 6800 80
BA ENGLI SH 96 6800 96
BA TAM L 48 6800 48
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3129 507 20 15 144

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
144 80 3 3 3 80

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

This system has been introduced to establish a better and effective student-teacher relationship and guide the
students in subject matters. All teachers work as mentors to the students allotted to them. Students will have to
go and meet their mentor at least once in a month for guidance. Faculty mentors play a crucial role in mentoring
graduates. Students and their mentor s share responsibility for ensuring productive and rewarding mentoring
relationships. Both parties have a role to play in the success of mentoring. For graduate students, a mentor is
someone who serves as a guide throughout their institutional training. They provide both professional and
personal advice in transitioning , and out of, graduate school. They give constructive feedback on writing,
teaching and other elements of career design. They can serve to help students balance professional goals with
their personal lives or give emotional encouragement during challenging times and providing a reliable and
comprehensive support system to motivate students to excel in both academic and non-academic fields and to
make the most of their life at the Institute. It is necessary for a mentor to empathize with the wide variety of
situations his men tees could face and be humble enough not to impose their own opinions.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3698 144 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

144

144

Nill

Nill

72

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11587_Demand_ratio_1628773364.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11587_ict_tools_1628864719.xlsx

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 NI L Nill NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA uo7 VI /2020 29/ 09/ 2020 12/ 10/ 2020

BA uo4 VI /2020 29/ 09/ 2020 12/ 10/ 2020

BA uo6 VI /2020 29/ 09/ 2020 12/ 10/ 2020

BA uo3 VI /2020 29/ 09/ 2020 12/ 10/ 2020

BSc u25 VI /2020 29/ 09/ 2020 12/ 10/ 2020

BSc u26 VI /2020 29/ 09/ 2020 12/ 10/ 2020

BSc u17 VI /2020 29/ 09/ 2020 12/ 10/ 2020

BSc u18 VI /2020 29/ 09/ 2020 12/ 10/ 2020

BSc U33 VI /2020 29/ 09/ 2020 12/ 10/ 2020

BSc u27 VI /2020 29/ 09/ 2020 12/ 10/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
10 3698 0. 0027

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the

institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. ngacvl r. edu. i n/ NAAC/ 201920/ 2. 6.1 PO 2019. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

uo7 BA TAM L 39 39 100
uo4 BA ENGLI SH 77 77 100
uo6 BA H STORY 54 54 100
uo3 BA ECONOM CS 72 72 100
u25 BSc MATHS 131 131 100



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11587_Evaluation_1628774680.xlsx
http://www.mgacvlr.edu.in/NAAC/201920/2.6.1_PO_2019.pdf

u26 BSc PHYSI CS 82 81 99

uL7 BSc CHEM STRY 125 124 99

uU1s8 BSc COWP. SCl 64 64 100

u33 BSc ZOoOLoGY 43 43 100

u27 BSc NUTRI TI ON 43 36 84
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. ngacvl r. edu. i n/ NAAC/ 201920/ SSSA 201920. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NI LNILNI L Nill Nill Nill

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

180

TNSCST

7500

7500

M nor
Projects

365

TANSCHE

100000

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

180

TNSCST

7500

7500

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11587_Pass_percentage_1628775421.xlsx
http://www.mgacvlr.edu.in/NAAC/201920/SSSA_201920.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11587_Research_Fund_1630392281.xlsx

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Date

Title of workshop/seminar Name of the Dept.

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L NIl

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Chemi stry 6
Tami | 2
Engl i sh 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

NI L Nill 0 Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/11587_Seminars_conducted_1630383859.xls
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11587_journals_notified_on_UGC_1630383806.xls

No Data Entered/ Not Applicable !!!

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

NI L NI L NI L Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such

Number of teachers
participated in such

Name of the scheme |Organising unit/Agen
cyl/collaborating

Name of the activity



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11587_Bibliometrics_1630383961.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/11587_Index_1630383970.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11587_Faculty_participation_1630383988.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11587_Extension_1630384097.xls

agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

NI L Ni | NI L Nill Nill 0

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Adaci ous Dreans 17/ 06/ 2019 Students Job 175
Pvt Ltd traini ng
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
171983000 149854858
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11587_Students_in_extension_1630384131.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11587_augmentation_details_1629448535.xlsx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LSEASE Partially Basi c 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 55109 4225307 341104 55988 4566411
Books
1200 100000 Nl Ni Tl 1200 100000
Ref erence
Books
e- Books Nl Nl 80409 Nl 80409 Ni |l
Journal s 124 192282 21590 132 213872
e- Nl Nl 3828 5900 3828 5900
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 149 3 2 0 0 2 12 50 0
g
Added 50 0 0 0 0 0 0 0 0
Tot al 199 3 2 0 0 2 12 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year
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Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
2280000 2000000 685000 685000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The coll ege ensures optinal allocation and utilization of the avail able
financial resources for maintenance and upkeep of different facilities by
hol di ng regul ar neetings of various conmmttees constituted for this purpose and
using the grants received the college as per the requirenents in the interest
of students. Laboratory: Record of maintenance account is maintained by |ab
technicians, Lab In charge and supervised by HODs of the concerned departnents.
Mai nt enance of |aboratories is as follows:- The calibration, repairing and
mai nt enance of sophisticated |ab equipnent’s are done by the technicians of

rel ated owner enterprises. Library: - Mithurangam Govt Arts college Library is
a unique academic library and it has well-stocked unique titles covering al
domai ns of know edge. Qur collection strengths include Tam |, English, History,

Econonmi cs, Maths, Physics, Chenistry, Conputer Science, Zool ogy, Conmerce,
Nutrition, and Business Adninistration. The Library al so hol ds speci al
materials |ike Britannica Encycl opedia, General studies for conpetitative
exans, political maps and other publications of general studies. The Library
provi des access to faculty nenbers, administrative staff, students, Guest
faculties and outside research scholars from Thiruvalluvar University. The
Li brary subscribes journals and magazi nes include national and internationa
print versions. The Library has separate section for magazine and journals. The
Library is now using token card systemfor library housekeeping function. The
library has digital library 10 conmputers with BSNL broadband i nternet
connectivity. Sports: - Regarding the maintenance of sports equi pnent the
coll ege sports in charge is deputed. Conputers: - Conputer |aboratory
established to enrich the students. Software is used for maintaining faculty
and students details. Each Departnent having appropriate conputer for their
requi renments. Open access journals facilities are available. C assroons: - The
Col | ege has various commttees for maintenance and upkeep of infrastructure. At
the departnmental level, HODs submit their requirenents to the Principa
regardi ng classroom furniture and other. Administrative officers will take in
charge for student’s academ c requirements. Additionally:- Department w se
annual stock verification is done by concerned Head of the Department. Regul ar
mai nt enance of Conputer Laboratory equi pnment’s is done by Laboratory Assistant
along with Laboratory attendant and they are headed by the faculty in charge.
Regul ar cl eani ng of water tanks and proper garbage disposal is done by
Institute concern Enpl oyees. Coll ege canmpus mai ntenance i s nonitored through
regul ar inspection.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support STATE GOVT 2678 5135658
frominstitution SCHOLARSHI P

Fi nanci al Support
from G her Sources




a) Nati onal

NI L

Nill

b) I nt ernati onal

NI L

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

Nill

Nill

NI L

No file upl oaded.

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 NI L Ni I Nill Nill Nill

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
AGS 10 2 AGS 20 6
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 10 BA TAM L MGAC VA
2020 15 BA ENGLI SH MGAC VA
2020 18 BA H STORY MAGC VA
2020 14 BA ECONOM CS MGAC VA
2020 60 BSC MATHS MGAC, B. ED MSC B. ED
2020 10 BSC PHYSI CS MGAC, VI T, V VEC
OORHEES
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2020 20 BSC CHEM STRY MGAC, VI T M5C
2020 8 BSC COVPUTERSC MGAC MSC
| ENCE
2020 12 BSC Z00LOGY MGAC, CMC M5C
2020 15 BSC NUTRI TI ON MGAC , CMC MSC
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 5
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
WOVENCEL L COLLEGE LEVEL 25
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 NI L I nt er nat Nl Nl NI L NI L
i onal
2020 NI L Nat i onal Ni Il Ni Il NI L NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution has an active student council. Advisory conmmittees appointed
for the various associations. CGeneral information is sent out to all students
of the departnment inform ng them of the services extended by the various cells

and inviting themto neet the faculty coordi nator of the Departnent. The
advi sing process is designed to ensure that each student selects a set of
courses during each senester that nmeets nmininmum grade requirenents and which
can result in the student nmaking efficient and orderly progress in neeting the
academ c requirenments as listed in the course schene. . Students involve in
NSS, NCC, YRC and Youth Red Cross and participate actively in many activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Al umi Associ ation of Mt hurangam Gover nnment Arts Col | ege( Aut ononous),

Vel |l ore was regi stered under the nanme “Minnal Mnavargal Sangam ( A d Students
Associ ation, shortly OSA on 03.01.2018 with the regi stered nunber 6/2018. The
mai n of objectives of the Alumi Association are: ¢ To keep a lifelong
relationship with the Alumi. < Miintaining the current information of the
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Alummi . ¢ To encourage, foster and pronote close relations anmongt he al umi of
this century crossed prestigious institution. « To notivate the Alumi to keep
t hensel ves engaged in productive pursuits useful to the society. To provide a
forumfor the Alumi for exchange of ideas on academ c, cultural and social

i ssues by organi zi ng and coordi nating reunion activities of the Alumi. The old
students have contributed to the growth and devel opnent of the college by
supporting their departments and the institution

5.4.2 — No. of registered Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principals, Heads of Departnents and various Coordi nators were possessed a
vital role in the decentralization of adm nistration process. It's a great
opportunity for all the staff menbers of this institution to incorporate their
creative and innovative ideas towards the achi evenent of potential excellence
of this institution. In particular, the senior staff nmenbers of the college
grab hold of different adm nistrative responsibilities such as Controller of
Exami nation (COE), College Council, nenbers of Academ c Council, Board of
Studies (BOS). These committee nenbers were enthusiastically involved in
deci sion making for the welfare of the college. Also, the decentralization of
adm ni stration process can be achi eved through various commttees such as UG PG
Admi ssion Conmittee, National Institute Ranking Framework (NIRF) Committee, All
I ndia Survey on Hi gher Education (Al SHE), etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

No Data Entered/ Not Applicable !!!

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Using current National Curriculum
devel oped by UGC assessing the regional
needs and students skills through
pl anni ng, feedback obtained from
vari ous stakehol ders and demand, the
new curriculumis designed and syl | abus
are updated in once 5 years and also to
hel p the enpl oynment and
entrepreneurship. Al courses have
core/ el ective option anong vari ous
papers. Al so, college provides
certificate courses along with UG
degree, Career oriented progranmmes
sponsored by UGC have been offered.




Short term workshops and programes are
al so conducted by the I QAC to enhance
skills and know edge Trend Anal ysis and
Thrust Area identification, Societal
and I ndustrial projections.

Teachi ng and Learni ng

The Col | ege receives exactly 2196
f eedback from various stakehol ders’ to
make i nprovenments in the teaching and
| earning systemto ensure the overal
devel opnment of students. Format for
feedback is prepared by the | QAC
committee and given to all the students
at the end of the academnmi c year. The
feedback forns are
col | ected/ consol i date by the HOD s and
submitted to the I QAC. |1 QAC conpil es
the feedback of students for the entire
col | ege, based on the outcone necessary
nmeasures were taken for the critical
f eedbacks and consi derabl e nmeasures
were taken by the IQAC in collaboration
with the HOD s.

Exam nati on and Eval uati on

The internal assessnent mark of 25
and external exam nation mark of (75)
is assigned as a part of Choice Based
Credit System (CBCS) in each senester.
Three internal assessnment exani nations
are conducted and the best of two are

taken into consideration for the

evaluation. In additions, class
assessnent tests are conducted on
frequent intervals and the teachers
make an anal ysis of the perfornmance of
students after every internal test.
Al so, assignnents are given for
eval uation of the students. Sem nars
are al so conducted in PG courses for
their eval uation.

Research and Devel opnent

The College has digital library
system whi ch can be easily accessed
through 10 conputers together with BSNL
br oadband i nternet connectivity. Al so,
Coll ege library has separate section
for magazine and journals. At present,
the library is now using token card
system for its housekeeping function.
The total nunber of library books is
56000 and library subscribes 14
periodi cal s and 3828 e-journals, 80409
e- books through N-LIST. Mny
departnents are supplied with audio
vi sual teaching aids which are al so
used to teach students. They are
encour aged to use conputers, LCD
projectors, Internet, library resources
etc to enrich their teaching




Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The College has digital library
system whi ch can be easily accessed
t hrough 10 conputers together wi th BSNL
br oadband i nternet connectivity. Al so,
College library has separate section
for magazi ne and journals. At present,
the library is now using token card
system for its housekeeping function.
The total nunber of library books is
56000 and |ibrary subscribes 14
peri odi cal s and 3828 e-journals, 80409
e- books through N LIST. Mny
departnents are supplied with audio
vi sual teaching aids which are al so
used to teach students. They are
encouraged to use conputers, LCD
projectors, Internet, library resources
etc to enrich their teaching

Human Resour ce Managenent

The soft skill workshop was conduct ed
by the faculty nmenbers of our coll ege
to the third year students of both
shifts. PTA had appoi nted guest
faculties and non-teaching staffs for
t he devel opment and the wel fare of the
student fromthe PTA fund.

I ndustry Interaction / Collaboration

Board of Studies of every departnent
conmprises both internal and external
Academ ¢ subj ect experts and al so
experts fromlndustry and Service
Sectors in the curricul um devel oprent.
PG, MPhil., Research scholars are
under goi ng projects in collaboration
with many intuitions/industries like

|1 T- Chennai, VIT- Vellore, Pondicherry
Uni versity, SIPCOT-Rani pet, Audaci ous
Dreans, India, ect.

Adm ssion of Students

Student’ s admi ssi ons were nmade by
Col | ege Admi ssion Conmittee follow ng
Admi ssi on Cuidelines issued by the
H gher Education Departnent of the
State Governnent. The process of
admtting the students to various
programmes was transparent.

Under graduate as wel |l as Postgraduate
students were admitted under open
counsel ling based on their nerit.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

O fice autonation

Fi nance and Accounts

Sal ary bill sanctioning

Student Adm ssion and Support

Submi ssi on of applications were done
t hrough onl i ne.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 One day NI L 29 25
Lab 20/ 06/ 2019 |20/ 06/ 2019
Tr ai ni ng
Pr ogr amre
to Inprove
the Skills
of the
Juni or
Sci ence
Facul ty
Menber s
2019 Nill 5 15
| mproving |17/07/2019 |17/07/ 2019
t he Human
Resour ce
Devel opi ng
Skill for
Ofice
St af f
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Bi onedi cal

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
RCin 4 09/ 09/ 2019 22/ 09/ 2019 14
physi cal and
chem cal
sci ences, SV
I nt er nati onal 5 22/ 05/ 2020 26/ 06/ 2020 7
FDP on ICT
Ref r esher 1 12/ 11/ 2019 25/ 11/ 2019 14
course in
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genetics UGC
HRDC, Madr as
Uni versity

RC in English 2

23/ 12/ 2019

04/ 01/ 2020

14

Course in
Conmput er
Sci ence at
HRDC,

UNI VERSI TY OF
CALI CcUT

Ref r esher 1

15/ 01/ 2020

28/ 01/ 2020

14

Course in
I nformation
Communi cati on
Technol ogy at
HRDC, SRl
VENKATESHWARA
UNI VERSI TY

Ref r esher 1

10/ 02/ 2020

22/ 02/ 2020

14

FDP TANSCHE 4

15/ 05/ 2020

16/ 05/ 2020

R C. chenmistry
(University of
Madr as)

11/10/ 2019

24/ 10/ 2019

14

Col | ege

FDP DKM 2

04/ 05/ 2020

08/ 05/ 2020

Hi story,
Madur ai  kamar aj
Uni versity

RCin 4

21/ 01/ 2020

03/ 02/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

144

87 13

13

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Nati onal Health
I nsurance Schene, Medi cal
| eave, Maternity | eave,
On duty for attending
conferences, Festival
advance, Special on duty
for refresher and
orientation progranmres.

Nat i onal Health
| nsurance Schene, Medi cal
| eave, Maternity | eave,
Festival advance

Gover nnment OBC/ SC/ ST

Schol ar shi ps, Tam |

Schol arshi p, Free bus
pass

medi um

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Mut hur angam Gover nnent Arts Col | ege ( Aut ononpbus) conducts i nternal
audits regularly during the end of the Acadenic year.
Audit conmittee consists of senior faculty nenbers including H O D.s

external financial

I nt er nal

and
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wher eas external audit conposed of officials from Regional Joint Director,
Vel lore division also with Accounts and General O fice, Chennai.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes Ext er nal Yes Seni or
faculty faculty
Adm ni strative Yes AGs office, Nill RJD, Vellore
Chennai and DCE,
Chennai

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Men/ Wonen are recruited to assist in the office adm nistration, |aboratory and
Canpus cl eani ng.

6.5.3 — Development programmes for support staff (at least three)

1) Inproving the Human Resource Devel oping Skill for O fice Staff was conducted
on 17-07-2017 and 15 office staff were participated. 2) Periodic neetings were
arranged with office superintendent and bursar of the college. 3) Interaction
with conputer staffs were arranged through IQAC in order to clarify their
gui res/ doubt s.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) To initiate/notivate the PG students to pursue their higher studies like
Ph.D., MPhil., etc., in central research centers like IlT, IGCAR TIFR, 1SRG
DRDO, DAE, Central universities etc., 2) To inprove the indoor/outdoor sports
facilities. 3) Mdtivate the college faculty menbers to undertake nmore MOUs with
other institutions as well as industries.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 One day 20/ 06/ 2019 20/ 06/ 2019 20/ 06/ 2019 25




Lab Training
Programme to
| mprove the
Skills of
the Juni or
Sci ence
Facul ty
Menber s

2019

| mprovi ng
t he Human
Resource
Devel opi ng
Skill for
Ofice Staff

20/ 06/ 2019

20/ 06/ 2019

20/ 06/ 2019 15

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
210 Nill

Wnens day Ce
| ebration-2020

07/ 03/ 2020

07/ 03/ 2020

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Zone.

The coll ege premi ses are protected from pollution,

To maintain the greenery environnent
power generation i s adopted.

ot of trees were planted. Sol ar

pl astic and tobacco free

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 9
Ranp/ Rai | s Yes 9
Braille Yes 1
Software/facilities
Scri bes for exam nation Yes 9
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il Nl Ni Tl Nl NI L NI L Ni Tl

No file upl oaded.
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7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Handbook

17/ 06/ 2019

Every academ c year
begi nni ng, handbook were
given to all students and
faculty nenbers of this
institutions by providing
essential details related

to particulars and

hi story of coll ege,
faculty and office staff
nanes, various comittee
menbers details, academc

cal endar, different

coll ege activities,

di fferent course offered,
CBCS subj ect codes of
each departnent, |ist of
non- naj or el ectives for
UG second year students,
schol arshi p, endowrent
price details, format for
bonafi de course
certificate / study
certificate and conduct
certificate.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

1000 TREE
SAPLI NGS PLANTED

04/ 07/ 2019

04/ 07/ 2019

200

AWARENESS
PROGRAMMVE FOR
VOTERS TO VOTE

11/ 07/ 2019

11/ 07/ 2019

100

TO REMOVE
I NTESTI NAL WORMS ON
NATI ONAL DE- WARM NG
DAY

13/ 08/ 2019

13/ 08/ 2019

2200

VELLORE FORT
CLEANI NG

17/ 09/ 2019

17/ 09/ 2019

120

SEM NAR ON
‘ REMOVAL OF E-WASTE
IN A SAFE MANNER TO
PROMOTE GREEN
GLOBAL CONCEPT

18/ 12/ 2019

18/ 12/ 2019

200

PCLI O DROPS G VEN
TO PUBLI C

19/ 01/ 2020

19/ 01/ 2020

300

BLOOD DONATI ON
CAMVP

23/ 01/ 2020

23/ 01/ 2020

70

AWARENESS
PROGRAMVE REGARDI NG
COVI D- 19 VI RUS

02/ 11/ 2020

11/ 11/ 2020

200




Dr awi ng 24/ 04/ 2020 24/ 04/ 2020 45
conpetition to nake
awar eness on
COVID-19 virus
t hrough online

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tobaccos are prohibited inside the canmpus.

2. Incinerator was used in |adies |lavatory for burning waste material to ensure
the hygi eni c at nosphere.

3. To maintain the greenery environment | ot of trees were planted throughout
t he canpus.

4. Sol ar power generation is adopted.

5. Canmpus cl eaning was introduced to the students to maintain an eco-friendly
at nosphere.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE- 1: Title of the practice: Extension Activities for students
bj ective of the practice: Extension activities are made mandatory for the
students to pronote Conmunity |inkage, Social Responsibility, Interaction with
the peopl e and Probl em Anal yzi ng and Solving Skills The Context |In Contenporary
society, the students are highly ignorant about the problens of the society
where they live. Therefore, it is realized that the students nust be sensitized
about the society and extension activities are made mandatory for them The
Practice Various extension activities progranmes are conducted through Nati ona
Service Schene (NSS), NCC, Red Ri bbon C ub, Consumer Cl ub, Youth Red Cross
Cl ub, Audio Visual Cub, Career Guidance Cell, Literary Cub, Planning Forum
Quiz Cub, Music Cub, Personality Devel opnent, Comrunal Harnony club, Bl ood
Donati on C ub and Spoken English Club. They involve the students in the
activities like ? Field work ? Organi sing canps |i ke Al DS awareness, de
addi ction, Cancer awareness etc. ? Pronoting and enrolling nenbers for Eye
donation, wherein students are Eye Anbassadors. ? Participation in Rallies
agai nst Child Labour, Drug Addiction, Junk Food etc. ? Blood Donation. ?

Col I ecting sponsors and donations for relief and rehabilitation of people
affected by natural calamties. ? Students’ contribution to old age hones by
frequent visits, physical and nonetary help. ? In collaboration with Rotaract
surveys on slumarea with reference to their occupation, educational |evels and
their living conditions were studied. ? Canpus C eaning. ? Drive against
Donestic Violence. Evidence of success: ? The students develop the quality of
integrity through the extension activity. ? The students volunteer to act as
scribes for the visually chall enged and physically chall enged candi dates in al
the college and conpetitive exans. ? Student participation in various socio-
cultural activities has greatly increased. Problens Encountered: Fund
nmobi i zati on to organi ze events of the clubs is the major problens for the
col l ege. BEST PRACTICE- 2: Title of the practice: Organizing the curricular and
co-curricular activities Goal: To develop an action plan for the academni c year
To interact with colleges, students, Managenent, Society to assess and elicit
suggestions/recommendations in inportant areas |ike introduci ng need based new
academ ¢ programres, inproving infrastructural facilities etc., and to share
best practices with the others to achieve the objectives of | QAC. The Context:
At the institutional level, it is necessary to create a positive attitude and
approach, notivating and providing support to the colleges / Departnents for
organi zing co-curricular or extracurricular activities, pronoting research
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cul ture, encouraging teachers to organi ze sem nars, workshops etc. notivating
students to |l earn beyond the curricular aspects and providing training in
conputer operation to the non-teaching staff are sone of the tasks perfornmed by
| QAC nenbers. The Practice: The Principal, The Departnment HOD s, | QAC nenbers,
the NCC officer the NSS Programe officer, Professor-In-Charge of Library and
ot her senior faculty nmenbers act in the capacity of Head / Menber of different
committees. By virtue of their positions and their proximty to the staff /
students associated with the said conmittees, these nenbers are able to play a
significant role in the decision-making process of sone of the activities. The
menbers of | QAC, worked as facilitators along with the Heads of Departnments in
identifying the Best Practices being followed in each departnent. |nformation
regardi ng Maj or Research Projects / Mnor Research Projects / FDP schene was
provi ded through the Staff acadeny. A centralized process of identifying
fundi ng agencies and notivating faculty nmenbers to apply for research projects
to various funding agencies was initiated. The commttee | ooked after
subm ssion of applications to various agencies and then nonitored the progress.
Al so, efforts were nade to stream ine the working of the unai ded progranmnes
based on the feedback received fromthe staff and students. Evidence of Success
? Sharing of Best Practice enabled the colleges in identifying, recording and
enmul ati ng of the sane by other Departnments. ? Problenms encountered and
resources required Quality initiatives and inplenmentation require both
inspiration and perspiration. The financial Assistance which is an inportant
vital elenment is found to be insufficient in the coll ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur College has a mssion to create nost chall engi ng academ ¢ nen and wonen
| eaders who are resourceful, service oriented, enthusiastic in their preferred
carriers and fields through Quality Education Practices thereby becom ng
resources to the society and the nation. W provide sufficient opportunities
for creativity and research. W give nmuch inportance to inculcate discipline
| earning and culture with regard to human val ues as good human bei ngs. The nost
di stinctive feature of our college is “Socio econom c devel opnment and capacity
bui |l di ng of rural youth through quality education”. Around 75 students enrolled
in our college belong to econonmically and socially backward section of the
society and come fromnearby villages in the catchnment area of 50 km radi us.
Many of themare first generation learners. They belong to illiterate famli es,
suffer fromcultural disorientation and someti nes have nmigrated fromtheir
native places. W identify such students through tutors and help in solving
their problens either at the departnment or at the individual |evel. W educate
the students fromall slices of the society by naking excellent higher
educati on accessible and affordable in our place. W provide quality education
to the youths of this area nmintaining high ethical standards and val ues. Being
an autononmpus col |l ege, often we update and upgrade our curriculumon par with
the standards of excellent institutions across the national and internationa
| evel . The college has well qualified staff, good infrastructural facilities,
wel | equi pped | aboratories, computer labs, library, e-library, and
cocurricular/ extracurricular facilities. The Project work is an integral part
of the curriculumfor PG program W help themto correspond wi th government
authorities like scholarship issues, filling online forns, availing book bank
schemes, concessions etc. W have ICT facilities |like LCD projectors,
Conputers, Smart boards, Laptops, Internet which is used in teaching |earning
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processes. Internal assessnent tests are conducted through which student’s
performance i s eval uated. W encourage our students to participate in nationa
as well as international |evel semnars, conferences, placenment drives, skil
devel opment prograns, conpetitions etc. W also often conduct such sem nars and
wor kshops. Soci etal needs are addressed by the invol venent of students in the
communi ty devel opnent prograns such as NCC, NSS, Wnens' Association, Red
Ri bbon C ub, YRC, C eanliness Awareness Prograns etc. W have enough sports
facility and a gymmasi um al so. Qur students participate and win all college
| evel, university level and national |evel sports events. Qur Institution
follows the performance regardi ng discipline as the canpus is “no snoking and

Tobacco free”, ‘liter free', ‘eco inportant zone' etc, |IPC |aw code of conduct
board has been displayed in the college. Anti-Raging comrittee is to protect
the students fromraging. Winen Gri evance cell is ensured for wonen safety and

Suggesti on Box is available. For maintaining discipline CCTV caneras are
installed at prom nent places at every floor, office, Library etc. Dress code
is conpul sory for students, teaching and non-teaching staff of our college. The
list of past students pursuing higher studies or those who are gainfully
enpl oyed at various inportant positions and capacities is proof of their
enri chnent through educati on.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1) Planning to conduct Faculty Devel opment Programme for all staff nenbers. 2)
To conduct one day workshop for all the departnment | QAC nmenbers to upgrade their
know edge related to latest trends in Assessnent and Accreditation. 3) To
notivate the faculty nenbers to opt for nore MOUs with various institutions,

i ndustries and NGOs. 4) Planning to introduce Google forns to get all the

i ndi vidual details of first year students. 5) Planning to continue |ecture series
for the outgoing students to opt for higher studies. 6) Mtivate the staff
menbers to conduct online classes through zooml google neet in this pandemc
situation. 7) To conduct awareness programes to the staff nenbers and students
about covi d-19 pandem c. 8) Suggestions given to the COE office to assess the
students in both online and offline nodes. 9) Upl oaded Course Materials in MOODLE
Portal which included PPT, PDF, MP4. 10) Conducted Assignnment Submni ssion and MCQ
based test wing in MOODLE Portal.
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